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STUDENT IMPACT & ACHIEVEMENTS 8 Since welcoming its first cohort in 2015, the National Migrant Scholars Internship (NMSI) Program has
NMSI ALUMNI HIGHLIGHTS remained focused on preparing CAMP students for long-term career success through structured professional
development, financial assistance, and coordinated employer partnerships.
NMSI'S IMPACT: 2025 IN NUMBERS 1 o , , _
Over ten years, the program has supported hundreds of students in gaining practical experience and industry
NATIONALLY: A DECADE OF IMPACT 11 exposure through high-quality internships. This decade of impact reflects the work of many dedicated

individuals who helped build, strengthen, and grow the program—including Aleida Martinez, Bruce Lack,

OUR PARTNERS & CONNECTIONS (22°-24) 12 Samantha Velez, Zainab Ascencio Camac, Elias Lopez, and numerous staff and partners whose commitment

has shaped NMSI into what it is today. Their guidance, innovation, and student-centered leadership remain

EMPLOYER ENGAGEMENT (22’-24) 1 embedded in every milestone we celebrate.
OUR PARTNERS & CONNECTIONS (25 14
EMPLOYER ENGAGEMENT (25") 15

With ten years of service behind us, NMSI enters this next chapter with a renewed focus on meaningful
QUARTERLY REPORTS 1 experiences that prepare students for long-term success. The pages ahead provide a closer look at the results

of our work this year and the direction we are moving in as we continue to grow.
YEAR TEN 1

LEADERSHIP & LEGACY i Luis A. Gareia
FROM THE FSS LEADERSHIP TEAM Sabvador Chaves_

In 2025, NMSI supported 16 CAMP scholars in internships across fields including agriculture, business,
education, and public service, continuing its commitment to offering well-designed, skill-building opportunities.




Our Story

NMSI is financially supported
by the generous contribution of

& COBANK

Since 2014, CoBank has provided consistent financial support to the National Migrant
Scholars Internship (NMSI) Program, helping sustain its mission to prepare and connect
College Assistance Migrant Program (CAMP) students with meaningful internship and
professional development opportunities nationwide.

Through this partnership, NMSI continues to strengthen workforce readiness by
linking CAMP students with employers who value commitment, skill, and initiative.
These experiences provide NMSI participants with hands-on exposure to professional
environments, complementing their academic studies and equipping them with the
practical skills needed for long-term career advancement.

In addition to coordinating internship placements, NMSI addresses financial challenges
that may arise during the internship period. By working directly with employers, the
program develops tailored agreements that help remove barriers and allow students to
focus on their professional and learning objectives.

NMSI’s efforts are guided by three core pillars: financial support, experiential learning,
and professional development, each designed to prepare students for success in

the workforce. CAMP and NMSI together create a bridge from higher education to
professional employment opportunities.

~

At the heart of the National Migrant Scholars Internship Program (NMSI) is a focus on preparing students
for success through practical, career- oriented experiences that link classroom learning with real-world
application. By fostering strong partnerships and providing hands-on training, NMSI enables participants to
demonstrate their abilities, build professional skills, and gain experience that contributes to a capable and
adaptable workforce.

J
Provides direct access to competitive internship opportunities by connecting
participants with employers who value reliability, initiative, and a strong work ethic.
A J

/Facilitates effective matches between students and employers to ensure productive,\
skill-focused internship experiences that meet professional standards and workplace

\needs. J

/Each internship incorporates individualized pre- and post- learning plans developed
in collaboration with students and employers. These plans define clear objectives
Kand measurable outcomes to guide growth and assess program.

NMSI equips participants with the preparation, tools and guidance needed to
perform effectively and with confidence in professional settings.
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University of Idaho
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Michigan State University
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University of South Florida
New River Elementary School
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St. Edwards University
St. Edwards University



This year, NMSI highlights the experience of Jose Martin Galvan-Zamora, a CAMP scholar from the
University of Idaho who completed a rotation-based internship with Agri Beef. Throughout the internship, he
engaged with multiple operational departments, developed technical knowledge of feedlot
management, and completed a capstone project summarizing his learning.

With guidance from mentors and financial support that enabled him to focus fully on
the internship, Jose gained a comprehensive understanding of the organization’s
workflows. His performance resulted in a job offer from Agri Beef, demonstrating
the effectiveness of structured preparation matched with employer-defined
expectations.

“I’'m grateful for the opportunity and the support. This experience made a
real difference for me.”
— Jose Martin Galvan-Zamora, NMSI Intern

Jose’s progress reflects the program’s broader aim: equipping students with the
practical skills, professional confidence, and workplace exposure needed to transition
successfully into their chosen fields.

i
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Brenda Carrasco, Master’s Student, Behavioral Health and Health Promotion

Brenda Carrasco, a graduate of New Mexico State University and an NMSI
alumna, shares how the program contributed to her academic and early-
career development in community health.

“Thanks to NMSI’s support during my final semester at NMSU, I could
focus on my passion for behavioral health and health promotion. The
professional experience, guidance, and financial support | gained
through the program helped me transition smoothly into graduate
school and continue working at Amador Health Center, applying what
I’'ve learned every day.”
— Brenda Carrasco

Brenda’s continued progress demonstrates the long-term value of practical
preparation, workplace exposure, and structured support as students move from
undergraduate studies into advanced training and professional roles.

Karina Ramirez, Retention Advisor, NMSU CAMP « MSW, New Mexico
State University

Karina Ramirez, an NMSU CAMP alumna, reflects on how NMSI’s support
strengthened her academic journey and transition into the social work field.
Karina connected with NMSI in Fall 2023, when the program provided
financial assistance to help her complete the internship required for her
social work degree.

“Withoutadoubt, NMSIwas afundamental help. Finding apaidinternship
was very difficult, and NMSI completely alleviated that concern. My
senior year was much easier because of their support.”

Karina notes that NMSI’s advising and responsiveness played a significant role
in helping her navigate internship requirements, logistics, and preparation. She
highlights the importance of accessible communication during the process:

“l was nervous at first because English is not my first language, but from the beginning | was made
to feel comfortable—something I will always be grateful for.”

Karina graduated with bachelor’'s degrees in Social Work and Spanish in 2024, and completed her
Master of Social Work degree in 2025. By summer 2025, she began her professional career as a
Retention Advisor at NMSU CAMP, returning to the program that supported her from her first year
through graduation.

“NMSI and the support | received had a huge impact on my career. Now that | work with students, |
always recommend NMSI to them. The guidance they offer is invaluable.”

Karina’s achievements reflect the long-term impact of practical internship support, consistent advising,
and the program’s commitment to preparing students for career success.
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NMSI’s Impact: Nationally:
2025 in Numbers A Decade of Impact

As 2025 concludes, NMSI continues to deliver structured professional development
and well-coordinated internships for CAMP scholars nationwide. This year, 16 students
completed internships—including two in agriculture—supported by workshops,
@ New student applications individualized advising, and employer engagement.

O Internships since 2015

@ Employers in the NMSI network since 2015

@ Professional Consultations
* Across its first decade, the program has demonstrated consistent growth and

sustained outcomes:

* More than 270 internships facilitated since 2015 (avg. 27 annually)

« Partnerships with 150+ employers across agriculture, finance, healthcare,
technology, and business

* A comprehensive system of preparation, mentorship, and financial assistance

@ NMSI Presentations

New student applications
45

Key developmental milestones include:
Internships since 2015 + 2015-2018: Program design and systems establishment
280 * 2019: Record student participation
e 2020-2021: Transition to virtual operations
« 2022-2024: Expansion of STEM-aligned opportunities and employer partnerships

These achievements show the program’s continued ability to prepare CAMP students
for internships that strengthen academic learning, workplace familiarity, and future
career pathways.

Employers in the NMSI network since 2015
200
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Our Partners &

From 2022 to 2025, NMSI continued to expand and refine its employer
partnerships to support student readiness and create pathways into
meaningful internships.

2022: Expansion and Workforce Preparation

Despite shifts in the employment landscape and internal transitions, NMSI exceeded
placement benchmarks and reached more than 600 students through workshops, outreach,
and advising. Collaborative sessions with partners—including Toast, Kellogg’s Company, and
Blue Cross Blue Shield of Michigan—focused on practical workplace skills and internship
preparation.

NMSI also formalized a new partnership with the University of New Mexico CAMP program,
encouraging similar collaboration models across campuses. Employer interest increased as
partners such as the Michigan Department of Health and Human Services’ Office of Migrant
Affairs continued active recruitment of CAMP students.

2023: Strengthened Communication and Outreach

NMSI expanded its recruitment support for organizations such as CoBank, Ally Financial,
GreenStone Farm Credit Services, Boeing Company, HITT Contracting, Kellogg Foundation,
Sparrow Hospital, and East Coast Migrant Head Start Project. High-impact events—
including a Kellogg’s HOLA informational session, collaboration with the ALPFA Regional
Student Symposium, and a USDA webinar on federal hiring—offered students direct access
to employer expectations and application processes.

2024: Broader University Engagement and Targeted Workshops

Presentations with CSU Bakersfield, SUNY Oneonta, and Abraham Baldwin Agricultural
College provided more than 100 students with support on resumes, internship searches, and
career readiness.

Corporate partners contributed to readiness efforts, including:

 DTE Energy, which provided STEM-focused resume reviews

e Civic Empower Coalition, which led a resume workshop for Civic Engagement Interns
across several states
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https://www.aetosre.com/
https://www.ally.com/bank/online-savings-account/?CP=ppc-google-bkws-dep-trx-core&source=Paid-Search-Web&d=c&ad=760829161196&gclsrc=aw.ds&gad_source=1&gad_campaignid=22729465654&gbraid=0AAAAAD06c9pubeMcfK40Qeaj81aJWx7vA&gclid=EAIaIQobChMIr9fmrKPAkQMVNTLUAR0VHRxDEAAYASAAEgJM1PD_BwE
https://www.cohengrieb.com/

14

Our Partners &

2025: Deepening Relationships and New Collaborations

As NMSI entered its tenth year, employer engagement centered on building longer-term,
mutually beneficial partnerships. A key example is the developing collaboration with Gentex
Corporation, which hosted a facility tour and a professional development session led by

its HR team. Students gained direct insight into manufacturing, engineering, and corporate
operations.

In September, NMSI hosted an employer mixer at Michigan State University, drawing nearly
50 attendees and more than 30 NMSI student registrants. The event supported direct
communication between employers and students regarding internships, expectations, and
recruitment timelines.
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Decade of Impact e As we conclude the first quarter of the year, we have much to
celebrate: this marks our tenth anniversary of empowering farmworker students
since 2015! We have supported over 250 students with essential professional
development and hands-on opportunities, a feat made possible by the invaluable
support of our sponsors. Your contributions have been instrumental in our journey,

and we are deeply grateful for your continued support.

Leadership in Motion e This quarter has been a testament to our collective efforts
and dedication. We delivered over 10 presentations to CAMP programs and
participated in the 14th Annual HEP/CAMP Student Leadership Conference in Santa
Fe, NM. Our Associate Director, Salvador Chavez, and Senior Program Coordinator,
Zainab Ascencio, led an interactive workshop for CAMP scholars from 10 diverse
programs across New Mexico, Colorado, Arizona, and Texas. The positive feedback
we received on our internship and networking workshop is  reflection of our

commitment to excellence.

Impact in Action e We are also proud to support five outstanding CAMP scholars
this quarter from Washington State University (WSU), New Mexico State University
(NMSU), and the University of South Florida (USF). Special congratulations to
seniors Karla Soto from NMSU, who will graduate in May, and Fatima Reyes-Ruiz
from USF, who is also on track to graduate this spring. Here's what Fatima shared:

“My internship has been instrumental in preparing me for the realities of the
classroom. It has strengthened my ability to adapt, collaborate, and lead with
empathy—skills | know will serve me well as | begin my career in education.
The support from NMSI made this experience even more impactful by easing
financial burdens and allowing me to focus on growing as an educator. f'm
deeply grateful for the guidance and opportunities this program has provided”

— Fatima Ruiz-Reyes

Preparing for the Future  We are excited to announce a workshop focused on
STEM and Agriculture, set for mid-April. This event will connect industry leaders with
CAMP undergraduates. Additionally, we are on track to secure more than six intern-
ships for the upcoming quarter as we work towards our goal of having 14 interns by
2025, through collaborations with various corporations in the agricultural sector.

Strength in Community e Here's to an exciting year ahead as we continue our
journey together! We are dedicated to empowering the next generation of student
leaders and appreciate the support of our sponsors, stakeholders, and supporters.
Your contributions have significantly impacted our students' lives, and we look

forward to continuing this mission!

5

New internship
placements as of
March 2025
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The National Internship Program » The National Migrant Scholars

Internship (NMSI) program placed nine CAMP scholars in internships from Aprilto September, meeting
our 2025 goal by 100%
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Looking ahead, we will participate in the ALPFA Michigan student leadership
conference to further employer partnerships and explore new internship
opportunites.

Fall 2025 Semester « As the fall semester began, over 2,000 CAMP
scholars nationwide started thei

st year of college. NMSI supported
d more than 30

p nal development webinars will continue this
support, ensuriny P students build the skills and confidence
needed for future careers.
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Advancement e Exciting developments are unfolding with the National Migrant

Scholars Internship (NMSI) Initiative! In the second quarter, we successfully welcomed
seven new interns, and we are currently collaborating with five scholars in the third

26 quarter. To date, more than 260 students have benefited from our program. This
quarter, we also strengthened partnerships with 14 employers, six of whom are

New Applicants as of currently hosting our interns. These collaborations significantly enhanced the learning

R vac22 experiences of our seven scholars this quarter. The impact on these students is
something we can all take pride in, and we look forward to seeing this number grow.

Looking ahead, we are continuing to connect with CAMP programs this summer to
ensure a smooth transition for the 2025 first-year class arriving this fall. We have a
range of workshops planned, including sessions on resume writing, cover letters, and
mock interviews-all designed to equip our students for success. These future plans
demonstrate our ongoing commitment to the growth and development of our
scholars.

We are thrilled with the continued progress of the NMS! Initiative and the opportuni
ties it provides for our scholars. We also plan to maintain strong collaborations with
employers through both virtual and in-person visits, increasing accessibility across all
CAMP programs nationwide, and expanding meaningful opportunities for our CAMP
scholars. It's an exciting time to be part of this community, and we remain committed
to pushing the boundaries of what's possible for our students,

@§n

Virginia Nava Ruiz

Thelma Licona Jose M. Galvan
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THE NATIONAL MIGRANT SCHOLARS INTERNSHIP

Year Ten - 2025

Enteringthe
Next Decade
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During the first three quarters of 2025, NMSI marked ten years of service, supporting more than 280
students since 2015. This year, nine students completed internships with university offices and industry

partners, gaining applied experience, mentorship, and financial support that enabled full participation.

NMSI also delivered workshops and presentations—including at the HEP/CAMP Student Leadership

Conference—and expanded partnerships with 16 employers, such as Gentex Corporation and ALPFA.

As Fall 2026 approaches, NMSI is prepared to support 16 new interns nationwide through coordinated

training, employer communication, and ongoing advising.

Beginning in 2026, the National Migrant Scholars Internship Initiative will transition to its new name:

National Farmworker Scholars Internship Program (NFSI).

This change reflects the program’s long-standing commitment to preparing farmworker students for the

workforce, strengthening employer partnerships, and aligning with CAMP program needs.

While the name is changing, the mission remains consistent:
To support CAMP students in accessing well-structured internship opportunities that promote

professional growth, career readiness, and long-term success.
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Honoring a Decade of

Leadership
& Legacy

This year marks an important milestone for the National Migrant Scholars
Internship (NMSI) program—ten years since our first major funding
acquisition, which set the foundation for a decade of growth, innovation,
and national impact. As we commemorate this 10-year anniversary, we do
so with a strong sense of purpose and optimism for the years ahead.

Since its inception, NMSI has been guided by three core pillars: Experiential
Learning, Professional Development, and Financial Assistance. These
pillars have proven to be central to the success of our farmworker scholars.
Every student’s progress reflects our commitment to strengthening workforce
readiness, supporting skill development, and ensuring that participants can
compete and excel based on their abilities, preparation, and performance.

Over the past decade, NMSI has supported 280 interns, selected from nearly
500 applicants across the country. With the collaboration of more than 180
employer partners—including long-standing supporters such as DTE, Blue
Cross Blue Shield of Michigan, the Michigan Department of Health and Human
Services, Casa De Salud, and many others—our scholars continue to gain
meaningful professional experience and build networks that support long-term
career advancement.

As we celebrate this milestone year, we also recognize the exceptional
leadership of Director Luis A. Garcia, who will be retiring at the end of this
year. For more than a decade, Mr. Garcia’s vision and
unwavering dedication to student success have
shaped NMSI into the national model it is today.
Under his leadership, the program expanded

its internship offerings, strengthened
employer partnerships across the country,
and built a supportive community that
prioritizes preparation, professionalism,
and opportunity. Every scholar who

has engaged with NMSI has benefited
from his commitment to their growth

and from the culture of mentorship he
championed throughout the program.

From the

Farmwork Student Services

Leadership Team

Luis developed more than just a program — he fostered a sense of family. His b b
guidance and vision have made a lasting impact on each of us. He is a perfect
example of a leader who can elevate those around him.

Satvados @ﬁamg/

Luis, working with you has shown me how one vision can spark lasting change. Your %Y
leadership in launching CAMP, HEP, MSS, and NMSI has transformed programs and
lives across Michigan and beyond. Wishing you all the best in retirement—and don’t

worry, we’ll still stop by for brisket, laughter, and maybe a little training too.

Miguel ~ Fiaggy” Tohies
7 999

Your guidance has always reminded us to stand strong, stay compassionate, and )
never give up, especially when serving our students. Your legacy of
resilience will continue to shape this community long after you retire.

Cllhida G)/Mﬂﬁﬁllg

Luis has had an extraordinary impact on my life and on the lives of so many others. He saw b b
potential in me long before | recognized itin myself. His belief, guidance, and support have shaped

my professional journey in ways | will carry with me forever. He leads with vision, purpose, and a
genuine desire to create opportunities for those around him. His legacy is not only reflected in the
programs he built or the initiatives he championed, but in the people whose lives he touched and
changed. | am truly honored to be one of them. We wish him a retirement filled with joy, fulfillment,

and the same generosity of spirit he has shown throughout his remarkable career.

SPutricia Jaly

Humility is the biggest thing I learned from Luis — you don’t need to be the best, )
and if you are, you don’t need to show it. His leadership gave us the freedom to
take chances, make mistakes, and grow from them.

Phuce %{’é

It has been an honor and privilege to work under the leadership of our director and mentor, Luis %9
Alonzo Garcia. Luis has always led with heart, passion, and a deep commitment to serving
farmworker students and their families. His dedication has made MSU a more welcoming place for
all. Luis’s legacy will continue to inspire those of us who have learned from him. The compassion
and determination he brought to his work live on in the many students and colleagues whose lives
he has touched. We are deeply grateful for all he has done and wish him the very best as he begins

a well-deserved retirement.
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